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What are you 
passionate 

about? 
 
 
What would you LOVE a lot of people to be involved with? 

Goal 
Assist you to create a MASSIVE effort / movement without          
you doing much work, without it taking much time and with           
very little effort on your part.  

How We Accomplish This Goal 
Whatever you are passionate about . . . there are others who are             
passionate about that same things . . . OR . . . they are passionate               
about you . . . OR . . . they realize through great communications on               
your part that by helping you, it will help them.  :-)  
 
 
WARNING! If you are the type of person who looks at how many pages there are in a                  
book before you read it . . . and if there’s too many pages . . . you don’t read it . . .                        
THEN DO NOT LOOK AT HOW MANY PAGES there are. :-) Seriously . . . you don’t                 
have to read them all . . . just read . . . let’s say 5 pages and then, if you like what you                        
read then read another 5.  :-)   

 



 
The BIG PICTURE of ARRT is so very very simple. Select 2 people to be your ARRT                 
Buddies and the mentor / develop / partner with them . . . AND . . . then help them                    
develop 2 people and the RIPPLE it out. 
 
Print out the following and share it with your 2 ARRT Buddies.  

 
NOW . . . that we’ve determined together :-) that ARRT is very simple . . . we’ll need to                    
get a little more complex. ARRT would be simple . . . IF . . . it wasn’t for the fact that                      
people are involved.  :-)  
 
What’s strange about people is that people often make things simple which are complex              
and make things complex which are simple. Why? Well . . . we are wizards . . . not                   
God so that is probably an eternal mystery. :-) Our guess as wizards or WIT ~                
Wizards In Training is that people love drama and “Wow . . . wow . . . wow does it                    
create a lot of drama when you make something simple which is complex and even               
more drama when you make something complex which is simple.  :-) 
 
It’s weird . . . it almost seems . . . weird as it seems . . . that it awakens people?                      
Hmmm, not sure if that is a good awaking or not?  Interesting . . .  
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Now . . . we’re sure that you aren’t like most people :-) where you WOULD read the full                   
ARRT document, take great notes, top grade the most important actions and then             
create a checklist for your ARRT Buddies to follow through on the checklist items and               
then help your 2 ARRT Buddies to do so as well.  :-)  
 
The following simple checklist doesn’t mean that you shouldn’t read the entire white             
paper as you should . . . BUT . . . you can get started IMMEDIATELY on the checklist.  
 

 
IMPORTANT! In a way . . . this isn’t really brain surgery or rocket science. DO NOT                 
MAKE this harder than what it is. You as an ARRT Buddy are HELPED . . . by your                   
ARRT Mentor and then you help 2 ARRT Buddies as you were helped . . . AND . . . then                     
you help them with 2 of their ARRT Buddies as your ARRT Mentored helped you and                
helped you develop your 2 ARRT Buddies. If done properly, then each generation will              
become stronger than the previous generation and your ARRT will change the world.  
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Atomic Ripple Reaction Team / Tree (ARRT) 
 

What are you really passionate about? What gives you energy,          

inspiration and motivation? What causes your heart to race, your          

energy to explode . . . something like atomic energy?  

 

Did you know . . . that if you become more intentional about those              

things that you could earn a lot more money, work less hours, have             

less stress and/or improve your life balance? Did you know that you            

could raise money and / or awareness for great causes and change            

the lives of others in your family, friends, peers . . . within the              

community . . . the country . . . the world?  
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ARRT ~ Atomic Ripple Reaction Team / Tree is a system which took             

over 30 years to discover / develop and will change all aspects if             

your life . . . if you allow it to.  

 

Share this with others you know in all area of your life. 
 

If you have not already had your complimentary 30 minute Strategy           

Session, please do that right away. It takes 3 minutes to complete a             

short online survey.  Again . . . there is no costs, it’s a gift to you. 

 

www.DNAforSuccess.com/30min-strategy 
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Step 1: Determine A Cause / Passion / Project / Activity 
 

Having something that connects people and brings people together for whatever           
reason is what is so very powerful. Together we can accomplish far more than              
doing things on our own. 
 
Rather than explain this to you we’ll be walking you through a real life case study                
with Jennifer Tibbs. There are so many successful examples we could share any             
one of a number of them, but have chosen Jennifer’s as her story is a beautiful                
combination of both education (community based) and business. ARRT will help           
any cause, community activity and/or business effort.  
 
You can do this effort on your own or you can work with others. If you have not                  
completed the complimentary / gift 30 minute Strategy Session, that will help you             
a great deal. If you are so busy / successful that you aren’t able to squeeze                
anything more into your day then it’s a good idea for you to look into one on one                  
coaching and/or contracting with an E-VA (Executive Virtual Assistant) company          
to assist you. 
   ~ Coaching: www.dnaforsuccess.com/implementation/one-on-one 
   ~ E-VA: www.dnaforsuccess.com/implementation/e-vas 

a. List all the things you are passionate about? 
(Use this page if necessary.)  
 
 
 
 
 

b. Goals ~ Do you want to:  (Yes you can choose more than one.)  :-) 
 

❏ - Impact others around you  
❏ - Have less stress  
❏ - Have a more balanced life 
❏ - Work less  
❏ - Earn more money 
❏ - Improve relationships ~ Have more / better friendships  
❏ - Other:  
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c. Groups / Networks / Spheres Of Influence:  
 

Groups of people, in most situations, are seeking to increase the size of their              
group, raise money,  
 

❏ - Associations 
❏ - Chamber / other business groups  
❏ - Places of worship 
❏ - Causes  
❏ - MeetUp / Other Social Media  
❏ - Other:  

 
 
Questions, concerns, thoughts, notes on Step 1 . . .  
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Step 2: Start an ARRT 
 

Review over your a. Passions, b. Goals and c. Groups then determine what type              
of ARRT you would like to start.  Be creative and don’t limit yourself.  
 
a. Name Of Group: _________________________________________ 
 
b. Who are my first two people I will invite? 
 

    1. _______________________________________ 
  

    2.  _______________________________________ 
 
c. Schedule a weekly time to connect. It would be a currently meeting /              
mastermind call you already are a part of, it could be an in-person             
www.MyCoffeeConnection.org and/or it could be a weekly phone conference call. 
 
Day Of Week: _____________________   Time: ___:___ 
 
Questions, concerns, thoughts, notes on Step 2 . . .  
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Step 3: Be Mentored By A Certified ARRT coach 
 

It is very easy to get a group started. To build a group to success and to take the                   
group out for Phase 1 of 4 Ripples can be a bit challenging. To take your ARRT                 
out to 12 Ripples and beyond, it’s critical to have a certified ARRT mentor /               
coach. Call the person who passed this along to you or call 888.230.2300 or              
630.393.9909 for additional information / connection to the best mentor. 
 

● ARRT is really very simple . . . and yet very advanced / complex as you                
drill down to deeper levels to really understand the science of how it works.  

● DO NOT make things hard . . . that are easy (mentor / lead 2 people is                 
easy) and DO NOT make things easy that are hard. (What follows            
probably is a lot more complex / harder.  

● You will understand what you need to understand . . . when you’re ready.              
“When the student is ready . . . the teacher will appear.” &             
“When the teacher is ready the students will appear.”  

● “You can lead a horse to water . . . but you can’t make them drink . . . but                    
you can put salt in the oats.” :-) For different people, personality types, in              
different seasons . . . the salt will be different. As a HOST of ARRT, it’s our                 
responsibility to learn and help others to learn how to find the right “salt”              
that helps people to DO what they need to do in life . . . to get what they                   
WANT to get in life. 

 
Questions, concerns, thoughts, notes on Step 3 . . .  
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~ ARRT Certification ~  
 
Being Certified in ARRT and then assisting others groups get started, develop            
successful and then become certified in ARRT introduces you to a crazy large             
number of amazing people. :-) Being involved in ARRT is easy, HOSTING an             
ARRT is also very easy . . . being certified in ARRT . . . well that takes a lot of                     
hard mental hard work. We recommend that for those who want to become             
certified that you time block 1 hour a week for this. Within 12 weeks, depending               
on how hard you work and how good of a student you are, you should achieve                
your certification.  

 
NOTE: Currently there is no charge for becoming certified. This will probably            
change in the future . . . but for now, there is no charge. If we don’t pay                  
something financially and/or give something financially there is a large chance           
we won’t earn something financial in return. Please give generously to Life            
Masteries Institute for all they do.  www.DNAforLife-Laws.com/pay-it-forward 
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Just like with families, there isn’t one right way to parent, there isn’t one right way                
to be a parent or a child. The following are strong “suggestions” which we believe               
every parent will do. There are additional things you will do from what is listed               
below which is fine.  
 

❏ You probably will not do this yourself . . . and if you do do this, you                 
probably will not be able to get those around you to do this . . . BUT . . . if                     
you are one of the VERY FEW who do, your ARRT will see MASSIVE              
SUCCESS.  

❏ WHAT TO DO ~ Go out to 5 business owners, and/or strangers and             
ask them . . . “I’m part of a mastermind group and one of my               
assignments is to ask 5 strangers one simple question. Could I           
asked you this question? :-)” . . . “With all the things you’ve got              
going in all areas of your life . . . personally and professionally . . .                
what would you say your biggest challenge might be?”  :-) 

❏ WHY IT WORKS . . .  
❏ Hard Work - Brings Value ~ There are many reasons why           

this works. In colleges for sororities / fraternities to plug to           
become part of the group they have you do hard things. Why?            
One reason is that when we do something hard, we value the            
connection to the group because we’ve had to do something          
hard to gain access to the group. 

❏ Doing Hard Things - Builds Trust ~ When we do something           
uncomfortable that we think is a waste of time, is below us, we             
fear doing, we won’t like to do . . . it takes us out of our                
comfort zone . . . when it works out, we build trust.  

❏ Doing Things Together - Builds Community ~ In the         
military to build trust in teams and do so quickly, they do            
things together. Even if people aren’t together when they do          
things, if people do similar things and those things are hard /            
challenging . . . and exciting at times . . . it builds automatic              
connection / community between people and groups all        
around the world.  

 

The above was inspired by a lot of people . . . but the tipping point was a young                   
teenage girl Era from the Kosovo Leadership Academy. Era, Angela and Melissa            
did things that most adults, seasons business business leaders often fear doing,            
which is a gift to all of us.  Participate Actively . . . AND . . . Give Generously. 
www.dnaforlife-laws.com/causes/young-people/kosovo 
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A. Responsibilities For HOSTS / “Parents” ~ ARRT Mentor  
(We all are “parents” of 2 children / ARRT Buddies) 
Developing people, even business owners, professionals and 
leaders is very much like raising children.  It’s both exciting and 
humbling.  In the ARRT we all are parents of two people and we all 
have a parent, grandparent, great grandparents . . .  
 
Just like a real parent, there is no job description . . . you do 
whatever is needed to do to assist your children succeed . . . BUT 
. . . you don’t want to spoil them, give them too much, give them 
too little, expect too much or expect too little.  Yes . . . it’s a tough job!  
 

❏ 1. Timeblock 10 to 20 minutes a week to develop your ARRT 
❏ 2. Every Friday send out a ARRT ~ (Specific Topic / Group) Update 
❏     a. Initially you will send to everyone in your group . . . UNTIL 
❏     b. Your group is strong enough / disciplined enough to do it on their own without you. 
❏ 3. Get your 2 children (ARRT Buddies) / being mentored to read this full document and 

manage up/out on every step completed . . . WITHOUT being asked to do so. 
❏ 4. Manage up/out to your parent and grandparents as well. 
❏ 5. Help 2 children / ARRR Buddies / being mentored to figure out their Wii-FM. 
❏ 6. Assist children / mentored figure out specific actions to take to achieve Wii-FM. 
❏ 7. Assist children / mentored go through Phase 1 white papers. 
❏     > http://dnaforlife-laws.com/cool-free-stuff/success/system/member 
❏ 8. Assist children / mentored go through Phase 2 white papers. 
❏     > http://dnaforlife-laws.com/cool-free-stuff/success/system/phase2 
❏ 9. Help 2 children / ARRT Buddies / mentored do the same thing to their 2 children. 
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B. Responsibilities For “Children” ~ ARRT Buddy 
(We all are “parents” of 2 children) 
 
Have you ever, as an adult felt that another adult was treating 
you like a child?  Do you know why you felt that way?  Hmmm . . 
. not be harsh . . . but it’s most likely that you were acting like a 
child.  
 
Adults are kind of funny when they enter this role because they 
often have huge ego, are arrogant and think they aren’t like 
children.  It’s funny to see adults, become awakened and realize 
how much they really are like children and don’t even know it.  They make excuses, rationalize 
their actions / behaviors, become defensive, pout, become angry when someone confronts 
them with the truth, think they know everything . . . the list goes on and on.  
 

❏ 1. Trust your “parent / mentor” / trust the system, trust something other than yourself 
and follow the system.  . 

❏ 2. Time block whatever actions you and your parent / mentor determine is best. 
❏ 3. Do NOT make excuses.  Just get your assignments done . . . AND . . . help those you 

are mentoring to do the same. 
❏     ~ www.youtube.com/watch?v=HM_KcBpXBqU 
❏ 4. Learn to be a parent yourself where you do things yourself, without being told. 
❏ 5. Identify 2 “children ARRT Buddies” you will mentor / partner with.  
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C. Responsibilities For “Grandchildren” and Beyond . . .”  
(All “parents” have 4 grandchildren + great grands . . . ) 
 
We have been invested into by at least 
two levels of individual, if not more. 
We have a responsibility to leave a 
legacy to others and to be the best 
stewards of the 7 T’s from all those 
who have gone before us and for all 
those we bring on after us.  
 

❏ 1. Learn from our parents, 
grandparents and everyone 
who has come before us. 

❏ 2. Pass all that knowledge onto 
those we bring on and all those 
who come after us. 

❏ 3. How can we learn to be bigger givers than those who have come before us and how 
can we honor those who have invested into us to accomplish more in less time. 

❏ 4. How do we insure we leave a continued legacy and expand our vision and the vision 
of those around us?  

 
It is very easy to start an ARRT . . . but as we’ve shared . . . harder to see                     
long-term success. Studying case studies, learning from others, being mentored,          
joining mastermind groups and coaching will all increase your success, will assist            
you to see greater success in less time.  
 
The following are some case studies which we hope will assist you in achieving              
success. Following the case studies is a Q&A session which will answer the             
more frequently asked questions.  
 

NOTES . . . THOUGHTS . . . Are We Ready? 
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ARRT “Activated”  :-)  
 

 
Do you ever feel, that as a leader that people you are leading don’t listen to you                 
and/or follow your leadership? :-) If you are a parent, do you ever wonder why               
your children seem to listen to their peers rather than listening to you . . . the one                  
that brought them into this world and the one that feeds, clothes and provides              
everything for them?   :-)  
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ARRT will LEVERAGE natural laws which seems to not make sense . . . to your                
benefit. How . . . well everyone is a leader, we are developing Leaders of               
Leaders . . . AND . . . everyone is a peer. In ARRT when your “children” start to                   
mistreat you, don’t listen to you, don’t follow your direction, make flimsy excuses .              
. . etc. . . . you go back to your parents and are frustrated. Your parents . . . then                     
smile and you immediately know that you use to do that with them as well.  :-) 
 
The advantage of ARRT is that you can move your low frequency children to the               
right in the Tree and bring those high frequency children from the RIGHT and              
move them toward the LEFT toward you.  
 
Low Frequency Children Defined = These who often say they want to change,             
to grow, to accomplish things . . . but won’t DO what they need to DO to get what                   
they SAY they WANT.  
 
A couple of great white papers which will assist in understanding dimensions,            
frequencies, and bandwidth.  

● www.dnaforlife-laws.com/cool-free-stuff/next-dimension 
● www.dnaforlife-laws.com/cool-free-stuff/unlimited-bandwidth 
● www.dnaforlife-laws.com/cool-free-stuff/think 

 
A most interesting thing happens . . . people get the pain a lot faster of                
developing others and then in turn will either grow themselves and become            
GIVERS / DOERS rather than TAKERS / JUST THINKERS . . . OR . . . maybe                 
they won’t that’s up to them. The ARRT Tree will continue to become stronger              
and stronger at the base and will grow out in the most amazing way.  
 
Just like in parenting of children, it’s hard to trust our children at times, when               
something very important needs to be done and they have failed in the past in               
doing things.  
 
ARRT is not different. How difficult is it to email / call, follow up with 2 people?                 
Not that difficult or time consuming . . . but it’s amazing how grown adults aren’t                
able to do something that simple. It really does reveal quickly one’s maturity,             
discipline, concern and respect for others and how well one takes personal            
ownership.  :-)  
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One of the hardest things in ARRT is to be disciplined to only connect with your                
two children and not beyond them. If we connect with our entire ARRT Tree then               
you’ll train everyone to have no discipline.  This will help . . .  
 

❏ 1. Help people to realize how important they are. # not reach if the drop               
the ball and you’re not going to do their job with their 2 children.  

❏ 2. Help people realize how weak and undisciplined they really are. 
❏ a. There are 1,440 minutes in a day 10,080 minutes in a week. Stop              

complaining and whining. We don’t let 3 year olds whine, why in the             
world would we let adults whine.  

❏ b. IF . . . we don’t have an abundance of free time . . . it’s a Natural                   
Law . . . we are not being great stewards of our current time. It’s               
pretty simple actually.  :-) 

❏ c. There are 10 reasons why people say things . . . if people would               
be more intentional in what they say . . . they would probably gain a               
minimum of 5 extra hours of time.  

❏ 3. Help people realize that you will move them further away from the most              
disciplined people and that will hurt therm.  
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Sample Email to ~ ACTIVATE ~ ARRT . . .  
 

 
 
Other Recommendations . . .  
 

❏ Send out one communications a week, ideally the same day / time each             
week.  That’s the ideal.  :-)  Could take some time to do that. 

❏ Work to get others in your ARRT to buy into becoming ARRT certified.             
The more people in your ARRT who are certified the stronger your ARRT             
will be.  

❏ Encourage those in your group to start their own ARRT. This will not take              
away from your ARRT but will add a great deal of benefit and reach.  

❏ Help members to remember that your ARRT isn’t costing them time but            
giving them massive amounts of time back.  

❏ Use stories [Box 12] in The 5/30 Grid to highlight amazing members            
and their successes.  

❏ Help others to learn to do everything you’re doing. 
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Subject Line 
ARRT ACTIVATED ~ Core Certification ~ VERY IMPORTANT ! ! !  
 
Body 
ARRT ACTIVATED ~ Core Certification ~ VERY IMPORTANT ! ! !  
 
Elise / Matt, are you seeking ways to get people to be more responsive to you?                
Do you want to engage more people with less of your time and effort?  :-) 
 
"ARRT is saving me a ton of time and effort and will do for you and others . . . IF . . . you                         
take 2 minutes to get this to each of your 2 ARRT Buddies."  

> They are your ARRT Buddies / Children so you are free to just forward this message                  
as is OR you may tweak it to connect with them.  :-)  
 
Elise / Matt, there are NEW updates on the instructions for the ARRT Certification that               
need to be ~ ACTIVATED ~ 
 
I am ONLY getting this out to you 2 with the TRUST that you will get it out to your 2 and                      
. . . and the Ripple will be effective.  
 
It's important for both of you to know and your 2 ARRT Buddies / Children to know that if                   
anyone of us drop that ball that we negatively impact over 7,000 people.  
 
Actions To Take w/ 24 hours & Up/Out Back To Me 

● Read the NEW version & Up/Out 
● Send ARRT ~ ACTIVATED ~ email to your 2 buddies / children and make sure               

they do the same . . . and the ripple continues. 
● If they don't respond back to you in 24 hours with assignment completed then              

please call them and help them to be more disciplined.  :-) 
Questions . . . let me know. I'm excited for both of you . . . us . . . and all those we will                         
be impacting through our ARRT.  :-) 
 
--  
Sincerely, 
 
Mark Boersma 
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Case Studies 
● Jennifer Tibbs has been a middle school teacher for over 12 years and is              

now starting her own speaking company and is a financial planner as well.             
We share this case study as an example to help everyone know that ARRT              
can be used for anything . . . business, school, community and life. 

● Mark Boersma is an international speaker and authors of 16 books and            
over 60 white papers. Mark’s latest project . . . “Building Entrepreneurial            
Minds By Everyday Dads and Moms” has the vision to help individuals            
around the world to learn to think very differently. We share this case             
study to inspire you to Think Differently and to impact massive amounts of             
people . . . by Impacting 2 People With Intention.  

 
Would you like to be featured in a case study. Email info@lifemasteries.org and             
share your project, cause, vision and how you are using ARRT to change your              
life and the lives of those around you. 
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Case Study 1 
Educational Excellence ~ Jennifer Tibbs 
 

Watch Jennifer’s 1 minute MVP video and you’ll see why so many people are              
drawn to her. www.youtube.com/watch?v=xKna8Yhp-ks So . . . what do you           
think? Can you clearly SEE why people are drawn to Jennifer? If you would like               
to be connected to Jennifer and the many amazing things she’s doing email             
Jennifer at: jcampbelltibbs@gmail.com 
 
Jennifer started her ARRT with an overview of what she could do for teachers,              
parents, and students. It really was a powerfully written presentation which helps            
people to be drawn into her ARRT. She made it simple and easy to get into by                 
just telling people that in order to participate all they needed to do was to read                
the presentation and share with her their thoughts.  
 

~ White Paper ~ 
 

NOTES . . . THOUGHTS . . .  
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Case Study 2 
Building Entrepreneurial Minds By Everyday Dads and Moms ~         
Mark Boersma 
 

Mark wrote a simple easy 3 page white paper about a topic he is passionate               
about and then started to invite people in his network to participate in his ARRT.               
Mark and this ARRT hold the current record for filling up Phase 1 ~ 4 Ripples, the                 
first 30 people was accomplished in 7 days.  
 

www.dnaforlife-laws.com/cool-free-stuff/entrepreneurial-thinking 
 

~ Comment on Mark’s white paper ~ 
 
Mark just  
started asking  
everyone he  
knew if they   
would like to   
participate in  
the project. All   
they needed to   
do initially was   
to read the   
white paper  
and give him   
feedback. He  
made it easy   
and simple to   
do and people   
started saying “Yes.” Mark was hoping for stronger participating from his group            
honestly, but wasn’t surprised that, he for the most had to do most of the lifting.                
:-( Mark has discovered that most people . . . let’s say, are not the most                
proactive and most disciplined. Most people don’t have very many people they            
feel comfortable introducing anything to . . . unless they know “It’s going to work”               
so most people will wait until something is proven before they start to introduce              
others to be a part of something.  
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TIP: Mark has this confidence in himself and those around him, where honestly             
he knows if he’s involved . . . well . . . it will work . . . or at a minimum everyone                       
who is involved and participates will gain a great deal of benefit.  
 
Mark then built out what’s called a GTing IT (Golden Triangle) from The 5/30 Grid               
system which is a part of his BOS ~ Business Operating System. :-) As you may                
have guessed Mark has a lot of systems AND knows how to design, engineer              
and build systems, which helps him a lot.  
   ~ BOS ~ www.dnaforsuccess.com/video-trailer-library/success-through-systems 
 
Mark also contracts with a number of E-VA companies which also helps him. 
   ~ E-VA ~ www.dnaforsuccess.com/implementation/e-vas 
 
TIP: Mark then started to “top grade” the 30 individuals to float the strongest people,               
highest frequencies to the “front of the tree.” Normally the HOST is the highest              
frequency person and that person, if they aren’t careful will vaporize people in their              
team / tree. A great white paper to help team members to learn to self vaporize                
themselves is:    > www.dnaforlife-laws.com/cool-free-stuff/vaporization 
 
If you’re gathering that Mark is a very hard worker . . . yep, that he is. He also cares a                     
ton about other people which he, pretty much single handedly was able to get 30 people                
to join his ARRT. :-) Honestly probably . . . most of these people would like to have                  
Mark’s influence . . . but would rather not take decades to do this and not work as hard                   
as Mark has. Fortunately for those in Mark ARRT’s, they are able to LEVERAGE              
Mark’s systems, knowledge, experiences and networks. If you are not a part of The              
LEVERAGE project it’s strongly recommended that you join and get everyone in your             
ARRT to also join. This will help everyone to get on the same page and will help those                  
who may not be the hardest workers in the world, to get more out of whatever they do                  
invest into themselves and those around them.  :-)  
  > www.dnaforlife-laws.com/cool-free-stuff/leverage 
 
In floating the highest level frequencies to the left of the tree / the foundation of the tree                  
Mark was brilliant in seeing that he would then invest the most into the two next 2                 
people who are probably the next highest frequencies . . . and they then in turn would                 
invest into building their 2. Mark learned this from taking over a semester of              
homeschooling his 7 children and giving his wife a break for a semester. :-) He built a                 
system which took him only 30 minutes a day to “teach” his 7 children who were ages                 
17 years old, down to 4 years old.  
 
Mark then took his Ripple Level 1 and 2 people and asked them to read this document                 
to prepare them to better lead their 2 people and the team as a whole.  :-) 
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Q&A 

Q01:  What does 12 Ripples out look like? 
Answer ~ Great question! Pretty amazing how just 1 person, inviting 2 people             
and that continuing on 12 times can produce 15,330 people, isn’t it? After you              
get 4 Ripples out, then it’s best to take just a little breather and make sure all 30                  
CORE members are onboard and all locked in. Jumping the GAP from Ripple 4              
to Ripple 5, it’s a little different where all 30 of the CORE members each invite 2                 
more people again and that gives you a HUGE JUMP to move quickly from 30 to                
90 people.  
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Q02:  How does ARRT help to raise money / awareness for great causes? 
Answer ~ One of the biggest challenges in raising money and/or awareness for             
any great cause is a lack of follow through. With ARRT, it becomes simple . . .                 
everyone has two people that they follow through with. No one become            
overburdened, we don’t have 10% of of the people doing 90% of the work.  
 
Everyone does something that doesn’t take much time with two other people.            
The HOST can start something and very quickly, through the ripples it can be              
carried about by everyone in the ARRT. A great idea, discovered in the middle              
can then be pushed to the right, to the left, up and down without much effort on                 
everyone’s part.  
 
If the ARRT has access to a BOS ~ Business Operating System, that gives the               
ARRT even more powerful / capabilities to generate whatever money, people           
and/or awareness is needed for the cause. 
  > Short video on BOS ~ www.dnaforsuccess.com/video-trailer-library/success-through-systems 

 
 
Q03:  How does ARRT help me to earn more money and do so faster? 
Answer ~ The right ideas conceived and carried out produce results / money. To              
earn more money we need to either have better ideas (ways of thinking), and/or              
get the great ideas implemented faster, and/or to get more people involved.            
ARRT actually does all three of those things in a most exceptional way. 
 
If you’re still not sure how to do this, talking with a BOS engineer / architect about                 
what you are currently doing and would like to do, will help you determine the               
best way to do that. A business x-ray is a very powerful tool / resource which will                 
help to do an assessment, a picture of where there are gaps in one’s business.  
 

  ~ X-Ray: www.dnaforsuccess.com/examination/business-x-ray 
  ~ ActionVision: www.dnaforsuccess.com/implementation/one-on-one 
 
If you have so many things going, you don’t feel you even have time for a phone                 
call then working with E-VA’s (Executive Virtual Assistants may be the answer. 
  ~ E-VAs: www.dnaforsuccess.com/implementation/e-vas 
 
 
 
 

   ©    www.DNAforSuccess.com                                                   25 

http://www.dnaforsuccess.com/video-trailer-library/success-through-systems
http://www.dnaforsuccess.com/examination/business-x-ray
http://www.dnaforsuccess.com/implementation/one-on-one
http://www.dnaforsuccess.com/implementation/e-vas
http://www.dnaforsuccess.com/


 
Q04:  Is there any cost to start and ARRT? 
Answer ~ There is no cost to start an ARRT as it’s all provide through Life                
Masteries Institute (LMI) and Legacy partners which are 501(c)3 nonprofit          
organizations. It is strongly encouraged that those who participate in ARRT do            
consider giving a monthly contribution to LMI to help support the administration            
and further development and expansion of ARRT. Even $5 a week or even a              
month can make a huge difference when many people contribute.  
   > Information:  www.dnaforlife-laws.com/pay-it-forward 
 
 
Q05:  What if other members in an ARRT, I belong, do not participate? 
Answer ~ There are different levels of participation and different frequencies with            
which people are participating. The higher frequency individuals, at least initially           
will tend to “float” to the left of the tree. Those who tend to really engage into                 
ARRT, the cause, the project, the people, etc. will tend to be moved to the left                
which is fine.  
 
Those members who are not so committed, feel free to move them to the right of                
the tree. Someone not participating today, could be a leader of ahr ARRT in the               
future. Move your most committed / engaged people to the left and float the less               
to the right. Over time you’ll start to see a “frequency organization” or spectrum              
go from the highest frequency on the left and those, on the left, will start to                
impact people to the right of them. Over time you’ll see your entire ARRT to               
become more proactive, disciplined and consistent.  
 
 
Q06:  How does ARRT connect into Coffee Connections? 
Answer ~ To really be successful, connecting into a weekly mastermind           
conference call www.DNAforSuccess.com/mastermind-groups and/or a weekly      
Coffee Connection mastermind call, www.MyCoffeeConnection.org. Either of       
these methods build consistency into your whole ARRT team’s efforts. We all            
have 10,080 minutes in a week. That’s a HUGE amount of time. One might tend               
to think . . . “30 minute a week isn’t much time, there isn’t much that could be                  
done, it would seem if we only invested 30 minutes a week.” That is actually not                
true because ARRT is designed to be so very powerful, easy and doesn’t require              
much effort, time or resources for ARRT.  
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Q07:  How does ARRT connect into Mastermind Seminars? 
Answer ~ Mastermind Seminars are community / business events that happen all            
around the world. These amazing events can help to bring together massive            
resources and brilliant groups of people from throughout all aspects of the            
community. If you have an ARRT group already running that ARRT group can             
HOST a www.Mastermind-Seminar.org event.  
 
If you don’t have an ARRT group, Mastermind Seminars and assist in forming             
many ARRT’s from even just one event.  
 
 
Q08:  Is it acceptable if members of my ARRT start their own ARRT? 
Answer ~ Not only is it acceptable, but ARRT was designed with this in mind.               
Because ARRT is so efficient it’s not unusual that people are involved in many              
different ARRT’s in many areas of their lives, personally and professionally.           
Encourage this and it’s amazing how this will help your ARRT to be more              
successful.  
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Phase II ~ Developing People . . . The Hard Work! 
 
We saved the hard stuff for the last . . . because we didn’t want to discourage                 
people. We know that if you made it to this level then you are ready for what we                  
are about to share.  :-)  Coagulations!  
 
Now . . . developing your ARRT members may seem easy . . . but it’s not! If you                   
have adults on your ARRT tree . . . you may think they are responsible,               
disciplined, have integrity, will do what they say they will do . . . I’m here to tell                  
you that . . . THEY WILL NOT.  
 
You may think if you address an adult with an issue that they will be mature                
about what you share and seek additional input, suggestions and have the            
mental / emotional intelligence to take whatever % of truth there is an apply it and                
let go of the rest. Again . . . not to disappoint you, but this will not be the case                    
with almost everyone you work with.  We’re serious actually.  
 
Trust us . . . if we hate taking the time and energy to develop out Phase II. It’s                   
actually very frustration . . . but if we’re going to work with people, if we’re going                 
to LEVERAGE their 7 T’s and combine those 7 T’s with our 7 T’s and the 7 T’s of                   
others . . . well . . . we’re going to have to develop them. 
 
Remember . . . when you are frustrated with someone else for being sloppy, lazy,               
undisciplined and pathetic . . . someone at a higher dimension / frequency . . .                
thinks the same thing about you.  :-)  We’re just say . . . :-) 
 
OK . . . let’s get into the hard work.  Forgive our attempt at humor.  :-) 
 
Developing people is a lot like learning math and we’re going to learn addition              
first and them move up from there. Don’t laugh . . . it’s crazy true how weak most                  
people are. What’s funny . . . is when people get 1 + 1 wrong and then make                  
excuses for why they got it wrong and/or explain their thinking.  :-)  
 
What’s even more funny is when a leader (not a Leader of Leaders or a wizard),                
but a leader actually buys into their reasoning and says . . . “Oh my little Adam,                 
thank you so much for explaining how you came up with the answer to 1 + 1 =                  
red.  Well done.  You are such a smart boy . . . let’s give you a prize.”   
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Now you are the leader of your ARRT or on an ARRT team so you are free to do                   
whatever you want to do. It’s your family . . . so have. Remember . . . if the                   
system doesn’t work . . . “It’s not the clubs buddy!” Funny TRUE story . . .                 
even if you’re not a golfer.  :-)  
    > http://dnaforlife-laws.com/career-success/#et_pb_accordion_item_53 
 

Ideal Mastermind Member 
 

“ + ” ~ Addition 
1. Return emails and phone call 
2. Show Up . . . On Time . . . Consistently  
3. Don’t make excuses  
4. A great student . . . eager & curious  

 

“ - ” ~ Subtraction 
5. Open minded . . . explain why we are weak 
6. Thick Skin . . . not defensive  
7. Participate . . . always be prepared with one great question 
8.    ~ Actively engage 12 weeks PRIOR to www.Mastermind-Seminars.org  

 

“ x ” ~ Multiplication  
9. ~ Actively engage 12 weeks AFTER to . . . 
10. Trust The Integrity Of The System 
11. Invite people we know . . . and we don’t know 
12. Do things without being told twice or babysat 
13.    > http://dnaforlife-laws.com/cool-free-stuff/success/system/member/ 
14. Selfishly Selfish . . . able to create WIN WIN WIN 
15. Passionate ~ Know our own Wii-FM and help others achieve their           

Wii-FM 
 

“ / ” ~ Division 
16. Consistent & Committed 
17. Drive & Disciplined 
18. Clear Communicators based on Personality Masteries 
19. Success . . . Through Self Vaporization  
20. Be the best student in the world in everything 
21. Understand LEVERAGE 
22. Understand Profitable Partnerships 
23. Think Differently 
24. Top Grade Thoughts 
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Once we master the basics then we move into calculus and other advanced math              
which is helping a whole team to SEE / THINK and DO together.  That’s hard!  
 
OK . . . now we’re going to start out with simple math, simple addition and see                 
how your group does.  Great test for any group of people.  :-) 
 
“Oh . . . if you are so pathetic that you don’t get this . . . Hmmm.” Jennifer Tibbs                    
:-) Jennifer is a middle school math teacher and has found that sometimes . . .                
with really though students you need to be very direct otherwise you don’t get              
through to them. Others will judge and be haters and project themselves onto             
you and  
 

Addition 
1 + 1 = 2  // Can people read an email? 
3 + 4 = 7  // A little harder . . . “Can they read the email in 24 hours of it being 

sent?” 
7 + 2 = 9  // Can someone read an email w/in 24 hours and manage up/out? 
3 + 2 + 4 = 9 //Can someone show up to a meeting? 
5 + 3 = 8  // Talk with your 2 ARRT buddies / children once a week.  
 

Subtraction 
2 - 1 = 1  // Can someone be wrong without making excuses? 

Jill Sauder . . . “She thinks the above is a lot harder than 2 - 1.” 
7 - 5 = 2  // Can someone be wrong without explain why the are wrong? 
9 - 2 = 7  // Can someone accept the fact that they don’t know very much, are 

weak, sloppy, undisciplined and are pathetic at times? 
4 - 1 - 2 = 1 // Can someone show up to a meeting . . . on time . . . and without an 

excuse?  
 

Multiplication 
3 x 2 = 6  // Can someone accept the fact that someone else might do 

something differently than they do and it can turn out just fine? 
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The HARD Work Starts Now ~ OK . . . I have my group set               
up . . . how do I develop them now? How do I achieve my               
own Wii-FM and assist others to do so . . . sooner rather             
than later? 
 
Let’s start out with simple “math” and then move to more complex. 

A. “ + ” ~ Addition 
     1. Return / respond to emails and phone calls quickly 

a. One would think that you can get much more simple than hitting a             
reply to an email . . . BUT . . . most people seem to have a struggle                  
with doing something this simple. 

b. Actually, it’s very interesting where different personality / frequency         
types won’t even do this 1 + 1 thing very well.  

c. What’s strange . . .     
is that each of the     
4 personality types   
won’t do  
something out of   
fear or believes   
that by  
communicating it  
will not serve them    
well.  

d. What interesting ...   
is that the very thing people fear which causes them not to            
communicate quickly is the very thing that often happens. 

e. Frequency #1 ~ Amiable: Fearing conflict, the amiable doesn’t         
communicate and conflict is created. If they defend themselves on          
why they didn’t communicate . . . that will make it worse. 

f. Frequency #2 ~ Analytic: Fearing being wrong, saying the wrong          
thing, causing something wrong to happen, the analytic will often not           
communicate. The lack of communications often cause the very         
thing they didn’t want to happen to happen. 
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g. Frequency #3 ~ Expressive: Fearing a boring exchange and/or         
doing something boring they won’t communicate and/or they just         
miss communicating something because they are “so busy” so         
others tend to waste everyone’s time and that then becomes boring. 

h. Frequency #4 ~ Driver: Fearing a loss of control or goals not be             
reached the driver will often not see the value of responding /            
communicating, people lose direction, aren’t driven, don’t follow        
through well and the goal is missed.  

i. People lack integrity and aren’t considerate.  
 

     2. Show Up . . . On Time . . . Consistently  
a. Challenge / Problem ~ You would think this would be pretty straight            

forward . . . BUT it’s not. People will have so many excuses and              
because they are use to sharing their excuses with others and NOT            
having them challenged, it’s likely that if you challenge them, you’ll           
vaporize them. 

b. The Solution ~ Get people to think differently. 
c. How? ~ Get them to go through Phase 1 white papers.           

www.DNAforLife-laws.com/cool-free-stuff/success/system/member  
i. They will learn Wii-FM (being selfish in a selfless way) and           

become very clear as to the benefit they are looking for in            
being a part of your group.  

ii. Next they will learn (C&C) Consistency + Commitment =         
Success. The challenge is that most will not apply this well.  

iii. After this they will learn (D&D) Drive & Disciplined. Most          
people think they are C&C and D&D because they do not           
understand Dimensional Thinking which they will from those        
white papers. 

iv. Clear Communications is the next white paper. We’ll learn         
how to communicate with people based on their personality /          
frequency.  Very powerful . . . when applied properly. 

v. Success Through . . . Self Vaporization helps people to          
realize that what they think of themselves . . . is not so clear              
when we approach things from a Dimensional Thinking        
perspective.  

d. Wow . . . you may be saying . . . “All this doesn’t seem like simple                  
addition” . . . and you’re right in a way . . . BUT . . . it’s crazy how                    
many people WILL NOT SHOW UP ON TIME and when they don’t            
how they will make excuses.  You now know how to fix that.  :-)  
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     3. Don’t make excuses 
a. LEVERAGE THIS . . . www.youtube.com/watch?v=HM_KcBpXBqU 
b. Wow . . . this is a hard one . . . as most people don’t think of                  

explaining themselves as making excuses . . . and they have been            
done it for most of their lives and gotten away with it . . . so you as a                   
leader / HOST, well . . . get ready to dig in and work hard. 
i. First off . . . don’t make any excuses yourself . . . and don’t explain                 

yourself.  This will be much harder than you might think it is. 
ii. When people make excuses / explain themselves it’s like a drug            

and it makes people feel good. When people aren’t able to do this             
any longer it creates more pain . . . which over time, will help              
people to learn to not make excuses and just do what they are             
suppose to do. 

 
So . . . how is you . . . how is your team doing on diving through the Phase 1                     
group of white papers? Our guess . . . is that you personally may be having a                 
hard time getting through them ALL . . . and then . . . managing Up/Out to                 
everyone on your team.  Is that true? 
   > www.DNAforLife-laws.com/cool-free-stuff/success/system/member  
 
If you as a leader / HOST of an ARRT have personally succeeded in getting               
through them . . . how are you doing in getting your first RIPPLE, your two ARRT                 
Buddies to get through them?  That’s a lot harder isn’t it?  
 
If you think getting your first RIPPLE to get through them all . . . wait until you                  
help your RIPPLE #1 work to get RIPPLE #2 to do this assignment. Each              
RIPPLE gets harder and harder. Talk with your mentor about “Progressional           
Digression” . . . the concept that things often seem not to “evolve up” but “evolve                
down.”  
 
It seems that each generation / each RIPPLE will not get stronger naturally, but              
will get weaker. You can test this by measuring how long it takes to move things                
through a RIPPLE. It could be reading all the white papers in a phase or even                
how fast does someone / a whole RIPPLE respond to an email.  
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     4. A Great Student . . . Eager & Curious  
a. Let’s just get this off our chest . . . “Whoever put this one in simple                

addition . . . honestly . . . is a moron! Not to be mean or anything but                  
this is crazy hard! 

b. In Phase 1 of the white papers, after everyone goes through the five             
first white papers then they should read the book, by Alan Stein and             
three children 5 and under.  :-)  
i. WARNING: Adults are the worst students in the world and don’t            

even know it! The probably won’t read it well without someone           
babysitting them and holding their hands and walking them         
through it step by step.  

ii. When they do finally read it, they will think they are great students              
. . . when the truth is they are not! 

iii. What’s worse than being a bad student is also being clueless.            
Our own hope as a leader is that we go through to them that they               
better not give excuses right :-) and don’t explain themselves and           
for goodness sake . . . whatever you do, DO NOT become            
defensive!  

iv. But people will. How do you know if they have succeeded they             
will realize how pathetic they are and will go back and reread the 5              
white papers again and maybe a couple of times.  

 
 
So . . . do you like being babysat? Do you enjoy being asked to do things over                  
and over again and again? Actually . . . the truth . . . or at least a part of the truth                      
is that we do enjoy it . . . otherwise . . . we would “kill stuff” / finish stuff off a lot                       
faster than we do.  
 
3rd time asking now . . . how are you . . . and your RIPPLES doing on getting                   
through Phase 1 white papers? 
   > www.DNAforLife-laws.com/cool-free-stuff/success/system/member  
 
What’s interesting . . . is that if people really are great students and humble . . .                  
we know what will happen after you hit the 5th white paper and then the ebook                
. . . someone will CLEARLY SEE . . . that they are not good students and will go                   
through all the white papers and the ebook again and again and again . . . over                 
and over . . . until at least 2 RIPPLES out from you have also finished the same                  
exercise and cloned the DISCIPLINED ~ PEOPLE ~ THINKING and DOING.  :-)  

   ©    www.DNAforSuccess.com                                                   34 

http://www.dnaforlife-laws.com/cool-free-stuff/success/system/member
http://www.dnaforsuccess.com/


B. “ - ” ~ Subtraction 
Ok . . . Make sure that we have “+” down before we move onto subtraction on                 
this isn’t going to work so well for anyone.  

     1. Open minded . . . do no explain why we are weak 
a. Get On The Same Page ~ Does everyone in your ARRT know their             

Wii-FM? No . . . we mean do they REALLY know their Wii-FM?             
Probably not so you’ll need to go over that again and again. This is              
pretty simple stuff folks . . . but people are so distracted in their lives               
and so overwhelmed focused on things that probably don’t have          
value that they aren’t use to focusing on something that will help            
them to live their life vision each and every day. They are weak and              
it’s best to get use to hearing this because in Dimensional Thinking            
& Living we’re in the state all the time.  :-)  

b. In Phase 1 of the white papers, after everyone goes through the five             
white papers and the ebook on being the best student in the world,             
then we move to Phase 2 white papers. .         
http://dnaforlife-laws.com/cool-free-stuff/success/system/phase2/  

i. Phase 2 grouping of white papers starts out with the science            
and discipline of “Thinking Differently.” People often think, “I         
get this concept” and in a way they do . . . from The NEXT               
Dimension, they do not.  

ii. The second white paper is “Trust” where we start to           
understand that we often trust people we should not, and don’t           
trust people we should. Strange . . . but true. We’ll learn how             
to think about trust in a very different way. 

iii. “Patience . . . The Silent Killer” . . . helps us to learn to Think                 
Differently about what we often think of as patience when it’s           
just mutual agreement to not push other people so they don’t           
push us.  

iv. The fourth white paper is “Biggest Challenge TO Income”          
and helps us to understand the value of asking . . .            
EVERYONE we know and even those we do not know what           
their biggest challenge is . . . AND . . . then how to turn that                
into financial benefit for everyone.  
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v. The fifth white paper is starting to gain a deep understanding            
of the need for our own person BOS ~ Business Operating           
System. 

vi. Once we’ve been through these white papers then we’re          
ready for the ebook “Community / Business Partnerships”        
authored by Tom Kunz and Mark Boersma.  

 
Now . . . as you’ve guessed the training, the coaching, the mentoring you and               
your entire ARRT team have been receiving has a great deal of value.  
 
We have a question for you . . . “Have you given anything financially to Life                
Masteries Institute and the many great causes they support?”  
 
Our guess is that you probably have not. Why not? Well . . . we’re not taught to                  
give when we gain benefit, we’re taught to only pay upfront for what we receive               
before we receive it. People will send thousands of dollars and invest massive             
amounts of time attending seminars / events and doing all types of things . . . and                 
still be stuck. Why . . . “People are seeking to be helped . . . not healed.” and on                    
the “giving side” . . . “People are seeking to help . . . not heal people.”  
 
Why . . . “It’s simple in many ways . . . It’s so much more work to assist people in                     
healing and there’s not nearly as much money . . . at least in the short term . . . in                     
healing people as there is in helping people.”  
 
Being generous is not an easy thing for any of us to do. Be generous and be                 
intentional in watching closely what happens when we give, out of abundance . . .               
giving from our heart, giving beyond what we feel we need to give, kind of out of                 
guilt, giving from a place where we see / sense / feel that we want to help others                  
as we have been helped.  
   ~ Pay It Forward . . . http://dnaforlife-laws.com/pay-it-forward/ 
   ~ Great Causes . . . http://dnaforlife-laws.com/causes/ 
 
Remember . . . things you’re learning . . . things you’re doing . . . people you’re                  
meeting . . . are not a one time benefit . . . but a lifelong benefit. When giving . . .                      
consider that you’ll gain benefit from what you are learning to SEE ~ THINK and               
DO or from the 7 Steps To Success . . . DO ~ SEE and THINK.  
   > http://dnaforsuccess.com/7-steps-to-success/ 
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Now comes the really hard part . . . how do you help your 2 ARRT buddies to                  
learn to be generous as well and then each of their 2 ARRT buddies and keep                
the RIPPLE of GENEROSITY continuing to flow?  :-)  
 

NOTES . . . THOUGHTS . . .   
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     2. Thick Skin . . . Not Defensive  
a. It’s always interesting to have someone in your ARRT who thinks           

they are tough, really think skinned and not defensive. :-) If you            
want to test that out . . . tell that person in front of the entire group ...                  
“__________, I think you may be the weakest, sloppiest, most          
undisciplined and pathetic person I have ever met.”  

b. If they respond like a Navy Seal . . . “Yes Sir/Mam, I realize I am, but                 
may not see what you see so could you do me a huge favor and               
share with me your insights to help me and others around me.”   

c. If someone responds to you like this . . . in front of everyone . . . then                  
they can say they have thick skin . . . otherwise maybe not so much. 

d. Other cool response is . . . “Wow, that’s so cool ________________,            
I have a sense I’m going to learn something life changing today,            
could you share with me your thoughts.”  

 
Do you ever find it interesting . . . how people / we as human beings . . . think we                     
have learned something . . . just because it’s in our head . . . without ever really                  
applying it?  :-) 
 
People will read “Success . . . through self vaporization” and think they             
understand it . . . when they really don’t. If we are not able to say . . . “Hmmm . .                      
. that’s interesting . . . there is some percentage of truth to what someone says, it                 
could be 1% or it could be 99% and it’s up to us to apply whatever percentage of                  
truth there is.”  
 
It’s also interesting that, it seems, in life that the more defensive we are, the more                
we resist things . . . the more truth there is to something that is shared. If you or                   
an any ARRT member gets defensive . . . good to have individuals go back to the                 
white paper “Success . . . through self vaporization” and take another look at it.  
 
How long does it really take to read a white paper? How many minutes are there                
in a day? 1,440 How many minutes are there in a week? 10,080 Is it really all                 
that much to ask someone to take 10 or 15 minutes a day and read a white paper                  
and manage Up/Out. Always funny and kind of said to have someone take 20              
minutes of drama and talking to share why they don’t have 15 minutes to do               
something.  
http://dnaforlife-laws.com/cool-free-stuff/success/system/phase2/  
 

   ©    www.DNAforSuccess.com                                                   38 

http://dnaforlife-laws.com/cool-free-stuff/success/system/phase2/
http://www.dnaforsuccess.com/


     3. Participate . . . always be prepared with one great question 
a. Why is it so difficult for people to come to a mastermind call / group               

prepared with a question? In the following short recording we hear           
from a 12 year old boy, who always came prepared with the most             
interesting questions even if the mastermind calls where at 6 am in            
the morning when he was still very tired. :-) .          
http://www.synergytools.net/includes/mtr/training/flash.asp?filename=130927_Fri_12_00_CS_MMM_Tim.swf 

b. One of the biggest challenges to the success of ARRT / mastermind            
groups is that often people who should not be talking . . . are the               
ones that do . . . and those who should be talking often are not.  
i. Often those who do a lot of the talking do not come prepared with their                
top graded best thoughts . . . but come to talk. It may seem rude, but it’s                 
not to ask someone why they are saying something. If people are            
speaking with no intention or consideration for those around them . . .             
that’s being rude. 
 

1. Clueless ~ No idea as to why they are talking. 
2. Ego ~ To make themselves look good. 
3. Seduce ~ To win you over to their way of thinking. 
4. Educate ~ To help you to know what they know. 
5. Connect ~ They feel closer to you by talking. 
6. Move ~ Want you to be in a different place mentally. 
7. Insecure ~ Feel more secure by talking . . . so they do. 
8. Thinking ~ This is how some people think, by talking. 
9. Destruction ~ To hurt you, others around you / them. 
10. Intention ~ With intention for mutual benefit.  
 

ii. What’s interesting is that often people who struggle with follow through, 
don’t do what they say they will do (lack of integrity), don’t have any 
time, make up excuses, etc. . . are the ones that do the most talking . . . 
and say the least. 

iii. What’s really hard about this is that they often do not seem to know 
who they are . . . BUT THEY REALLY DO . . . at a subconscious level. 
You know this quickly because if you say anything about them . . . the 
drama kicks in, the defensiveness, the attack . . .  

c. Yes . . . we need to participate . . . and we need to do so in a most 
productive way.  Let’s deeply understand our Wii-FM and then let’s 
clearly know NEXT Steps to accomplishing our Wii-FM.  Let’s also 
help others around us to do the same and then let’s keep our 
participation to be focus on achievement.  
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    4. ~ Actively engage 12 weeks PRIOR to . . . 
a. If you are applying ARRT to Mastermind Seminars it’s crazy how           

hard it is to get people to be disciplined enough to where they really              
engaged 12 weeks prior to the event. 

i. People aren’t use to preparing for an event . . . much less doing               
it 12 weeks prior to the event.  

ii. If you / your group talk to anyone who has done an event they               
will all tell you . . . “We wish we had started sooner AND              
engaged faster.  

b. There is a science which has been developed over the last 30+ years              
and we can LEVERAGE that science or we can ignore that science,            
it’s up to us.  www.mastermind-seminars.org/mms-live/12weeks 

 
 
You . . . as a HOST to an ARRT get to determine how hard / fast you want to push                     
people. We recommend that you, as a HOST seek to be the strongest and then help                
people “move to the left” of the ARRT tree, closest to you. Those closest to you are like                  
Navy Seals kind of in how they think. 
 
Navy Seals will never say . . . “No one’s perfect, everyone makes a mistake.” It’s not                 
that they don’t realize that most people think this way . . . but they don’t . . . because                    
they have chosen to submit themselves to a very powerful system of DISCIPLINED ~              
PEOPLE ~ THINKING and DOING.  
 
Don’t be fearful of pushing people . . . don’t be fearful of losing people. There are plenty                  
of ARRT’s and anyone can start their own ARRT . . . so maybe moving someone from                 
the left to the right . . . if they just aren’t able to keep up with you . . . is fine.  :-)  
 
At some point . . . people will come around . . . or they won’t.   That’s up to them.  :-) 
http://dnaforlife-laws.com/cool-free-stuff/success/system/phase2/  
 
Oh . . . if you’re thinking that “This is so much work.” or “This is so hard.” Imagine                   
. . . just for a moment . . . if you had to write everything you’re reading. Imagine if                    
you had to figure out all the models . . . all the thoughts that went into everything                  
that you and those you serve in your ARRT . . . how much work . . . how much                    
sacrifice that took. Don’t be selfish in a bad way or have improper drama. There               
is a rumor out there . . . that there is a wild wizard on the loose who may have                    
even more drama than you do and has a journal with over 100 excuses and is                
looking for more . . . and doing the right thing and giving credit for those who                 
come up with the best, most creative excuses.  :-)  
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Well . . . we’ve made it through addition and subtraction . . . now we’re moving                 
into multiplication and division. This is where things get dicey. The first 12             
leaders / HOSTS who get through addition and subtraction AND get their first             
three RIPPLES to do so as well :-) become founding members of multiplication             
and will help build the foundation in fleshing out what each of these things mean               
and how to get everyone in our RIPPLE to engage and do so quickly.  
 

“ x ” ~ Multiplication  
 

2. ~ Actively engage 12 weeks AFTER to . . . 
3. Trust The Integrity Of The System  
4. Invite people we know . . . and we don’t know 
5. Do things without being told twice or babysat 
6.    > http://dnaforlife-laws.com/cool-free-stuff/success/system/member/ 

7. Selfishly Selfish . . . able to create WIN WIN WIN 
8. Passionate ~ Know our own Wii-FM and help others achieve their Wii-FM 

 
“ / ” ~ Division 

 
9. Consistent & Committed 
10. Drive & Disciplined 
11. Clear Communicators based on Personality Masteries 
12. Success . . . Through Self Vaporization  
13. Be the best student in the world in everything 
14. Understand LEVERAGE 
15. Understand Profitable Partnerships 
16. Think Differently 
17. Top Grade Thoughts 
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